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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SRl VENKATESWARA CCOLLEGE OF NURSI NG

Name of the head of the Institution

M s. V. Suj at ha Nai du

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 917729999174
Mobile no. 9176688999

Registered Email

svcon. rvs@nail . com

Alternate Email

princi pal . svcon@nmai | . com

Address RVS Nagar, Tirupati Road, Chittoor
517127

City/Town Chi ttoor

State/UT Andhra Pradesh

Pincode

517127




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. C Rathiga

Phone no/Alternate Phone no.

07729999174

Mobile no.

8500957028

Registered Email

svcon. rvs@mnai |l . com

Alternate Email

i nfo.svcon@nai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.svcon. org

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. svcon. org

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 A 3.03 2017 14- Jun- 2017 02- Feb- 2022

6. Date of Establishment of IQAC

10- Apr - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

NAAC accreditation with

06- Sep- 2017 464
692017



http://www.svcon.org
http://www.svcon.org

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? NAAC accreditation with ‘A

Grade ? Pl anning,

execution, nonitoring, auditing,

review ng and reporting of various activities and systens for quality upliftnent

of the institution continuously.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

? Admi ni stration and gover nance

Accreditation by INC, APNMC Dr. NTRUHS
for UG programre applied for
enhancenment of 50 80 seats (from
201819)

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Formation/19212_Formation.pdf

- body ?

Name of Statutory Body Meeting Date
Gover ni ng Body 03- Feb- 2022
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curriculum stipul ated by the INC& Dr.NTR University of Heal th Sciences,
Vi jayawada i s supported by the college which is having tire up with District
Head Quarters Hospital, Chittoor with 850 beds and our own Parenteral RVS
hospital with 450 beds. Academ c progranmes afforded by Sri Venkateswara
Col I ege of Nursing are specifically designed and devel oped to fulfil the
vision, mission and notto of the institution and at the sane tinme taking into
account the changing the needs of various state stakehol ders nanely Students,
Faculty, Adm nistrators, Parents and Alumi Menbers at sane tinme adhering to
regul atory requirenents. The followi ng are the various nmeans through which its
executes the curriculum 1. Internal quality assurance cell (I1QAC) 2.
Curriculumconmmttee 3. Academ c Cal endar 4. Wl |l planned Master Plan, dinical
Rotati on Plan, Course Plan, Unit Plan & Lesson Plan 5. Principal, Staff & C ass
Co- Coordinator’s Meeting 6. Information & Educati on Technol ogy (IET) enabl ed
cl assroons and seminar hall. 7. Formative assessnent. 8. Enrichnent O
Curriculum 9.NSS unit to enhance val ue based education which |leads to
| eadership skill devel opnent. 10. Feed back. Feedback plays a major role in
academi c sector, where as its inpact will be godsend for the institutional
growth. There is an OSCE net hod of collecting the feedback system for both
students & faculty. Ot her manual feedback is collected from stakehol ders such
as Adm ni strators, Parents and Alummi Menbers are taken into actions.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | Ni | NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction




Nl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc Nursing I NC 30/ 12/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Clinical training Field Nill Nl
visits Student sem nars
Cooki ng denonstrations In
hone sem nar Cuest
| ecture Training and
Car eer gui dance
Educational tours
wor kshops

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
Ni |l 4 42
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1.4.2 How the feedback obtained is being anal yzed and utilized for overal

devel opnent of the institution? (maxi num 500 words) Feed back system provides
gui ding the student to close the gap between their current desired perfornmance
and enhances their |earning satisfaction. To get positive inpact of feedback,
it should be effective tinely. By this system the nanagerment will develop to
i npl ement the policies suitability in area of both students faculties in right
of thinking the ethics principles. Feedback curriculumand syllabus obtai ned



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/19212_Value_added_courses_1644050396.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/19212_Projects_undertaken_1644050503.xlsx

institutional

i nterval s.
t he Head of

websi te.

fromstake holders is processed in termof feedback coll ected,
action taken on feed back besides search docunents nmade avail able on the
The feedback fornms consist of specific paraneters to
evaluate the curriculum W collect feedback from stakehol ders at periodic
The coll ected feedback fornms are anal yzed and di scussed with HODs by
institute for growth and devel opnent of the institution.

anal yzed and

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Nursing Nill 50 80 30
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 172 Ni |l 41 Nill 41

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 20 5 4 4 1
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

1. Policy: Mentoring in a professional setting is designed to support and revitalized both the mentor mentee.
More specifically, it serves to help students in building personal professional capabilities, advancing their all
round development. A mentor is a teacher who observes the mentee in developing their knowledge, experience
skills that can serve to advance the mentees professional development, performance capabilities leadership
potential many more. 2.Mechanisms: The Mentor Mentees system conducted monthly once for enriching the
interpersonal relation between Mentor and Mentee to resolve the problems. 3. Key result area: Mentor is
accountable to mentee’s personal and Professional Growth development. The following area is focused during
mentoring program. ? Academics ? Hostel ? facilities ? Mess ? others nature of the activities organized : ?
Guidance ? Counselling ? Professional growth ? Personality Development ? Festive Celebrations Cultural
activities ? Health checkups ? General body meeting This minimizes the distance between mentor mentee and
closeness to the staff and the students. Mentors also maintain the records, pertaining to the mentee with their

personal data, merit demerit of students with remarks.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

172

41

1:



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/19212_Demand_ratio_1644050754.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

3

6

0

6

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

BSc Nursing Nur si ng IV 01/11/2019 08/ 01/ 2020

BSc Nursing Nur si ng 11 04/ 11/ 2019 08/ 01/ 2020

BSc Nursing Nur si ng Il 02/ 11/ 2019 08/ 01/ 2020

BSc Nursing Nur si ng I 01/11/2019 08/ 01/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Sri Venkat eswara Col | ege of Nursing has adopted the schene of exani nation
schedul ed by Dr. NTRUHS , Vi jayawada, annually with a standard schedul e tinetable
by follow ng notes given in the course regul ations, were the students will be
giving their exans in the nearby medical colleges with designed seating
arrangements with invigilators under CCTV surveillance .After thorough checking
of the students will enter into the exam nation hall with college uniform
According to their registered/hall ticket nunbers. After entering, they wll
fill the OVR sheet according to the university instructions, according to tine
schedul e question paper will be received by students. The conpl etion of each
examis 3 hours. After exam they will check once handover the booklets to the
invigilators and | eave the exanmination hall imediately. The papers will be
eval uated through e-digitalization by the university rules. The theory and
practical exam nations will be conducted separately. After conpletion of theory
exam nation the practicals will be conducted, during the practice hours the
students will be revised with | aboratory procedures denbnstrations in their
prescri bed subjects under the guidance of subject teachers. Once the schedul ed
ti metabl e has been inplenented, by the university the students nust appear with
their clinical uniform The practical will be conducted in the hospitals in
various departnents under the invigilation’ s of external and internal exam ner
The pattern of practical examstarts with history collection format foll owed by
procedure and bed side viva by both the exami ners . The exam nation is conpl eted
wi th co-operation of hospital managenment, staff and patients .after conpletion
of witten examin the hospitals, viva-voice will be conducted based on theory



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/19212_Honours_recieved_1644051258.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/19212_Evaluation_1644051611.xlsx

in order to fill the gap between theory and practical thus session will be
conducted, followed by which s the practical answer sheets will be to the
university through post. After digital evaluation of the answer sheet the
results will be declared by the university in the official website mailed to
the college principal. Al the information regardi ng exam nation, schedul e
course regulations, tinetable, list of holidays, syllabus will be available in
the university official website.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Sri Venkat eswara Col | ege of Nursing acquires rules and regulations |aid down by
the University, as per the guidelines of the university each academ c year wl|l
be pl anned by the head of the Institution, Principal acadenic and planni ng and
events of the college starts and conplies with the academi c cal endar which is
drafted by the head of the Institution of the college between the acadenic
cal endar working days there are curricular and co-curricular activities
conducted in the college prem ses. In the weekend days with the prior
perm ssion of the head of the Institution. The academ c cal endar is distributed
to each faculty by the head of the Institution-Principal , which is circul ated
to all the class Co-ordinators those who are engagi ng particular class where in
they are advised to prepare a Lesson plan with Term exans for both theory and
practical’s. The University Exam nation Schedul e dates are sent by the
Uni versity before the date of exam nation schedul e syllabus for Theory and
Practical’s should be conpleted with the prescribed | esson plan. Al the
activity is periodically nonitored by the HOD of internal Quality Assurance
cell which is duly signed by the head of the institution before stipulated date
on the activities which are related to conduct with exam nation and the
pertaining to the academic and finally appreciated by the head of the
institution Principal

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. svcon. org
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year
final year examination

examination

142 BSc Nur si ng 172 172 82
Nur si ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://ww. svcon. org

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding

Total grant

Amount received



https://www.svcon.org
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/19212_Pass_percentage_1644051909.xlsx
https://www.svcon.org

agency sanctioned during the year
Nill Nill NI L Nill Nill
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L NI L
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill Nill
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
NI L NI L NI L

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/19212_Research_Fund_1644053942.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/19212_journals_notified_on_UGC_1644054120.xlsx

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal

Year of
publication

h-index

Number of
citations
excluding self

Institutional
affiliation as
mentioned in

citation the publication

A St udy
to assess hra
t he effect
i veness of
structured
t eachi ng
progr anme

on
know edge
regar di ng
gener al

wast e
managenent
anong the
wonen of

22-35
years age
group of
wonen at S
at hambakam
vill age, ch

ittoor.

Ms. Sum t

Nill Nill

Nill

Nl Nl

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National Local
At t ended/ Sem 5 0
nar s/ Wor kshops
Present ed 0 0
papers
Resour ce 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Week

activities activities
Eye Donation Canp NSS/ SVCON 5 50
I nt ernati onal SNA/ SVCON 5 52
Yoga Day
Breast Feedi ng SNA/  SVCON 6 50



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/19212_Bibliometrics_1644054211.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/19212_Index_1644054466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/19212_Faculty_participation_1644054797.xlsx

Pul se Polio NSS/ SVCON 10 142
Programme
Cl ean and G een NSS/ SVCON 20 172
pr ogr anme
Organ Donati on NSS/ SVCON 6 60
canp
Medi cal Canp NSS/ SVCON 5 42
Vacci nati on canp NSS/ SVCON 6 92
Bl ood donati on NSS/ SVCON 20 65
canp

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
RNTCP NSS Unit, Awar eness 5 50
SVCON pr ogr amre
NVEP NSS Uni t, Awar eness 5 50
SVCON pr ogr amre
NACQO' RED NSS Uni t, Awar eness 6 172
RI BBON EXPRESS SVCON pr ogr amre
Cancer NSS Unit, Awar eness 4 50
Contr ol SVCON progr ame
Grls Safety NSS Uni t, Awar eness 20 172
Measur es SVCON progr amre
NBCP NSS Unit, Awar eness 5 50
SVCON pr ogr amre
Wnen NSS Uni t, Awar eness 3 172
Enpower nent SVCON progr amre
Program

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch IV Year B. Sc - 150
Nur si ng Students
I nternship IV Year B. Sc - 150
Training in Nursi ng Students
Clinical




I nternship
Training in
Comuni t y( PHC)

IV & 11 Year B.Sc
Nursi ng Students

45

I nternship
Training in
Comuni t y( UHC)

IV & 11 Year B.Sc
Nursi ng Students

25

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Cl erkship
I nternship

MoU

RVS
Hospital s
and Research
Foundati on,
Chittoor"

05/ 03/ 2012

31/ 12/ 2020

B. Sc (N
St udent s

Cl erkship
I nternship

MoU

District
Head
Quarters
Hospi t al ,
Chi ttoor

10/ 04/ 2019

30/ 10/ 2019

B. Sc (N
St udent s

Cl erkship
I nternship

MoU

SV.RRGH
(Rui a)
Tirupati

05/ 03/ 2012

31/ 12/ 2020

B.Sc (N
St udent s

No file upl oaded.

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Present ati ons,
Heal t h educati ons,

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
RVS Hospital s and 05/ 03/ 2012 Facilitating 42
Resear ch col | aborative
Foundati on, dinical studies,
Chi ttoor Case Study/
Present ati ons,
Heal t h educati ons,
Ward Teachi ng, On-
call, Internship
and training of
students
District Head 02/ 05/ 2017 Facilitating 172
Quarters Hospital, col | aborative
Chi ttoor dinical studies,
Case Study/




Ward Teachi ng,
I nternship and
trai ni ng of
students

S.V.R R G H(Rui a)
Tirupati

06/ 06/ 2017

Facilitating
col | aborative
Clinical studies,
Case Study/
Present ati ons,
Heal t h educati ons,
Ward Teachi ng,

I nternship and
trai ni ng of
students

50

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

9257615

10800000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
For esi ght Ful l'y F. 16 2016
Technol ogi es
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2323 1564792 112 65750 2435 1630542
Books
320 203550 25 4500 345 208050
Ref erence
Books
Journal s 11 19900 0 0 11 19900
e- 82 25000 0 0 82 25000
Journal s
Di gital 1 0 0 0 1 0
Dat abase
CD & 66 0 6 0 72 0
Vi deo
Li brary 1 20000 0 0 1 20000



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/19212_augmentation_details_1644056706.xlsx

Aut omat i on |

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 25 1 50 1 0 3 5 50 3
g
Added 0 0 0 0 0 0 0 0 0
Tot al 25 1 50 1 0 3 5 50 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

8500000 8466709 2000000 1747631

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4.4.2 Procedures and policiesfor
support facilities - |aboratory,

mai nt ai ni ngandutili zi ngphysi cal , acadeni cand
i brary, sportsconpl ex, conput ers, cl assroons

et c. (maxi mum 500 words) (information to be available in institutional Wbsite,
provide link) Sri Venkateswara Coll ege of nursing provides all the
infrastructural facilities for library ,class roomand Laboratories. The board

in the classroomis well fitted with nodern nmethod of boats with a disaster and

al so provided with steel alumniumboard with marker ,pencil .The maintenance

of all the infrastructure facilities are usually undertaken by the housekeepi ng

peopl e of our college , the class roons were daily norning and eveni ng swept by
t he housekeepi ng peopl es, benches are deducted with brush every day. C ass

roonms, benches were flushed with Water and di sinfected periodically.. The




corridor and utility areas are al so under the survivellance of “CCTV’' canera
i ncluding classroons. Auditoriumor semnar hall are also provided with curtain
and fitted with sufficient nunber of air conditioners and al so provided wth
exist in the side wall near ceiling. Portable drinking water facilities are
al so provided in the each and every wing of the all floor in college by Reverse
osnobsis system There is a two acres land is provided for all kind of sports
activity and the ground are marked with col our powders, there are pernanent
pole with net sports Iike Volley ball and Tennicoit which are utilised for the
play in their schedule. The college also has nore nunber of conputers with net
facilities where ever it is required in library there are five systenms working
with the internet facilities .conputer |lab also provided with 30 nunber of
systens at present with all accessories .The HODs are provided with one system
with the internet facilities, HOD s are al so provided with the departnental
library that is tagged with sufficient nunber of books for their different
areas under a single branch for their use. The nechanical, Electrical work are
bei ng undertaken with the technician ,electrician by the coll ege workers
excl usively appointed by the managenent fromthe RVS canpus then and their
works are carried out by inmediately by comrunicating with intercumand getting
done. W are al so having Mega size generator as well as UPS for continuous flow
of programwi thout any interruption .The | eakage of water flow repaired by the
pl unber and ot her mechani cal staff fromour college. Sports also conducted
alternately arranged to all the students with the arrangenent of physica
director, he will train the students both in physical nental ability to fit for
the students for all sorts of areas in the society. The current good | aboratory
practice are taught to the student in the each and every | aboratory where they
are performng procedures regularly, the students are nmade aware of the
clinical procedures,

https://www.svcon.org

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Ni |
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Andhra Pradesh E- 81 Nill
Post nmetric
b) I nt ernati onal Edci| (Nepal) 6 2553120
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
I nt ernati onal 21/ 06/ 2019 50 SVCON
Yoga Day
cel ebration
Medi t ati on 25/ 08/ 2019 172 SVCON
Pr ogr anmme
First Aid 02/ 10/ 2019 30 SVCON
managenent



https://www.svcon.org
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/19212_Scholarships_1644209809.xlsx

Pr ogr anmme

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of Number of
benefited benefited
students for students by

competitive career
examination counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. KI M5 42 16 Nl 0 0
hospital s,
Hyder abad
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 0 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

7

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports I nstitutional 160
CULTURAL Institutional 172

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/19212_Development_Schemes_1644210109.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/19212_Guidance_1644210118.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/19212_Placement_1644210131.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 Ni | Nat i onal Nl Nill Nill Nill
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Nur ses Associ ation) The Student Nurses Association, popularly
the only National |evel associate organization of the TNA
India) for student nurses established in the
year 1929 at the tinme of annual conference of the TNAI in Madras. SNA is an
associ ation ainmng at the overall devel opnent of each student nurse with the
ultimte notive of the devel opnent of the Nursing Profession and accredit them
to join TNAI as qualified nurses. About SNA The Student Nurses Associ ati on,
popul arly known as SNA, is a nation-w de organi zation of nursing students. It
was established in 1929 at the tinme of annual conference of the TNAI in Madras.
Ms. L.N Jean, the Nursing Superintendent of General Hospital, Madras was
instrunental in formng this association. The nain purpose of fornming the
Associ ati on by TNAI was to provide vanities to the nursing students to
facilitate their all round devel opment and accredit themto join TNAI as
qual i fied nurses. The purpose has been achieved in a span of 75 years. It is a
remar kabl e achi evenent that the growh of SNA Units has been persistent ever
since its inception. It was started with 60 menbers in the beginning and in
1954 during its Silver Jubilee Celebration it had 4,259 nenbers. Wien it
celebrated its Golden Jubilee in 1979, its nenbership was 22,000 and in 1989,
during its Dianmond Jubilee, the nenbership rose to 28,086. Now there are 1003
SNA Units with 102215 nenbers. The SNA is the major source of enrol ment of TNA
Li fe Menbership. Three-four of TNAI life nmenbers is fromSNA |t is inperative

SNA ( St udent
known as SNA,
(Trai ned Nurses Association of

to strengthen this resource and encourage students to take up the TNAI Life
Menbershi p on a concessional current rate of Rs.2000/- as against Rs.3000 paid
by regul ar nenbers. A wide variety of activities are encouraged at all levels

for the SNA nenbers, keeping in view ainms and objectives of the Association.
The diversity of activities is derived fromthe professional, social, cultura
and recreational spheres to strengthen curricular and extra curricul ar
activities of the student nurses. The SNA Diaries are assessed by the State SNA
Advi sors annually and the 2 best diaries fromeach State are then sent to the
Nati onal SNA Advi sor for Biennial evaluation and awards. These diaries are
assessed for professional, educational, activities. Extra-curricular, social,
cultural and recreational activities. AIM The aimof the SNA is to provide
prograns representative of fundanmental and current professional interest
concerns to nursing students. Menbership in SNA aids in the devel opnent of the
whol e person, including the professional role. OBJECTIVES . To help students to
uphol d the dignity and ideals of profession for which they are qualifying. 2.
lo pronote a corporate spirit anmong students for common goal. 3. To furnish
nurse in training with advice in their courses of study |eading upto
prof essional qualifications. 4. To encourage |eadership abilities and help
students to gain a wi de know edge of the nursing profession in all its
di fferent branches and aspects. 5. To increase the students social contacts

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?




Yes

SVCON has al ummi associ ati on under the guidance of faculty nmenbers and it runs
under the students welfare, alumi association is an association of former
students are graduates and it is also called alumi neet. Objectives: the

al umi nenbers shall. 1. neet together yearly 2. exchange ideas, know edge and
experiences 3.keep abreast of recent trends in nursing 4 conduct executive
meetings of the association and elect the office bearers 5. honour the
graduates during the reunion Activities: 1. Maintain annual /Life nenbership of
the association 2. Conduct annual reunion at parent institution 3. Conduct
education programmes during reunion 4. Honour graduates of a particular class
5. Maintain comunication with nmenbers 6. Conduct need based transcultura
research by nenbers 7. Sponsor events, prograns/ education for students/ staffs
8. Maintain contact with college / parent hospital 9. Executive comrttee shal
meet atleast twice a year, once at the tine of reunion and once during year and
if necessary, as required. 1/3 of the commttee nenbers shall be required to be
present in order to take any deci sion.

5.4.2 — No. of enrolled Alumni:

60

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

6.1.1 Mention two practices of decentralization and participative nanagenent
during the last year (nmaxinum 500 words) Sri Venkateswara Col | ege of Nursing
established in the year of 2002, it is a self- financing institution founded by
Srinivasa Educational Acadeny, R V.S Nagar, Chittoor. The vision of the
institution is “to create |eaders in global nursing and health care services,
who render optimal patient care with passion and conpassi on. Does the
institution pronote a culture of participative managenent? Faculties are al so
given the responsibilities of various adm nistrative and academ ¢ and extra and
co- curricular activities commttees including governing body, by which they
are involved in policy nmaking, finance related matters , student welfare
matters and preparation of institutional norns. How does the institution groom
| eadership of various levels? The principal of the institution plays the role
in inparting snooth functioning of adm nistration and acadeni c processes
t hrough various conm ttees such as admi ssion procedure, financial planning and
utilization of resources, curricular and co-curricul ar progranms, extension
programres, providing infrastructure and their mai ntenance. The managenent
t hrough the head of the institution involves the staff menbers in various
activities related to the devel opment of the institution. How are the foll ow ng
val ues reflected in the functioning of the institution ? Contributing to the
nati onal devel opnent National devel opnent is always on top of the agenda .
Awar eness rallies and social programes are organi zed. The nission of the
institution is: To provide best nurses for the country , by inparting quality
nursi ng educati on and adopting best practices in global nursing education.
Devel opi ng E-governance strategies for the institution ? The institution is
governed by Srinivasa Educational Acadeny and is affiliated to Dr. NTR UHS




Vi jayawada, A P. and is approved by INC, New Del hi. The institution has its own
governi ng body and advi sory council for its snmooth adm nistration and policy
maki ng. The managenent’s invol venent and contribution is seen in every
significant aspect. W also interact with our stakeholders as a part of
continous inprovenent through feedback mechani sm and t he managenent | eads the
institution to achieve certain |level of perfection in consultation with faculty
menbers and the executive body. Al so involves in ? Ensuring the organisation’s
managenment system devel opnent, inplenentation and continous inprovenent ?
Interacting with the stakehol ders? ? Reinforcing a culture of excellence? ?

I denti fyi ng organi zati onal needs and striving to fulfill them ? Fostering
gl obal conpetenci es anong students G obalization is the key word and
conpet enci es anong the students ? Inculting a sound val ue system anong students
Students are always given a special attention .They work in accordance with
teachers guiding through various aspects . Sem nars, workshops and webi nars are
organi zed. Various extra and co- curricular activities are also focused. ?
Pronoting use of technology There is extensive use of technology in each
sphere. Students are encouraged to deliver sem nar through power point
presentation. A conputer lab is also provided to help themthrough. ? Quest for
excel l ence Total quality nmanagenent is a path to excellence at S. V. College of
nursing. Quality education through use of latest teaching aids. Students are
felicitated for their

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

I ndustry Interaction / Collaboration Industry Interaction / Collaboration
There is a collaboration with other
heal th organi zation |i ke RVS Hospital
and Research Foundation, Chittoor,

Di strict Governnment General Hospital,
Chittoor and SVRRGGH, Tirupati, for
col l aborative research and devel opnent,
clinical studies, internship and
training for students.

Admi ssi on of Students ? Admi ssion of Students 1. The
adm ssion for nursing course are
allotted as per the norns stipul ated by
governnent of Andhra Pradesh by Dr.
NTRUHS Rul es and Revi sed by I NC
Gui del i nes, New Del hi. 2. The candi date
got admi ssion into the B.Sc.(N) course
shoul d be passed with the Board of
i nternedi at e exani nation of any state
with Bi. P.C/ MBi PC or Bridge courses
and pass with percentage of
45. Adm ssion will be done yearly once.
3. The Dr.NTRUHS, Vijayawada wil |
conduct counselling for selection of
candi dat es under government quota is
filled based on nerit order. 4. The
seats for B.Sc.(N) is shared in the
ratio of 6:4 CGovernment : Managenent.
Thus the all admissions are made in a




transparent manner. The Main goal is to
graduate a nurse enmergi ng out of the
uni versity should be ready to learn
t hroughout life and bloominto a
cultivated, creative, self-directed,
know edgeabl e person whose educati on
has encouraged a continuous process of
devel opnent as a person, professional
citizen an agent of social change with
a main focus on our curriculum growth
devel opnent .

Human Resour ce Managenent

Hunman Resource Managenent 1. The
library has national and international
journals of all specialized departnent
in nursing and new editions, previous
proj ects, books will be referred by the
students and faculty everytine. Speci al
computer | aboratory wi th internet
connecti on has been provided to pronote
i ndependent | earning. 2. For enrichnent
of students and inprove their
know edge, practice and skills has wel
equi pped infrastructure in termnms of
hardware and software facilities to use

| CT(I nformati on and conmuni cati on
Technol ogy), and departmental |abs. 3.
As per the Indian nursing council, New
Del hi requirements, building and
infrastructure facility in exclusively
utilized by faculty as well as students
of the institution for regular
activities, organizing scientific
sem nars, conferences, extracurricul ar
program and social activities. 4.
Faculty are encouraged to participate
in continuing nursing education
progr ans.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Li brary, | ET and Physi cal
Infrastructure / Instrunmentation 1. The
library has national and international
journals of all specialized departnent
in nursing and new editions, previous
projects, books will be referred by the

students and faculty every tine.
Speci al conputer laboratory with
i nternet connection has been provided
to pronote independent |earning. 2. For
enrichnent of students and inprove
their know edge, practice and skills
has wel |l equi pped infrastructure in
terms of hardware and software
facilities to use I ET(Information and
Educati on Technol ogy), and depart nental
| abs. 3. As per the Indian nursing
council, New Del hi requirenents,
buil ding and infrastructure facility in
exclusively utilized by faculty as well




as students of the institution for
regul ar activities, organizing
scientific senminars, conferences,
extracurricul ar program and soci a
activities.

Research and Devel oprent

Research and Devel opnent 1. The
institution provides opportunity and
facilities to the faculty nmenbers to

engage thensel ves in research

activities |ike organi zation of
Nati onal and international |evel
conferences, workshops, Sem nars,
Webi nars, arrangi ng guest |ectures by
senior faculty and nursing personnel 2.
Institution facilitates the faculty
menbers who have published papers in
Nati onal or International journals by
gi ving appreciation functions. 3. The
faculty is permtted to utilize
| abor atory, equipnents, instrunents,
internet and e-digital library for
successful conpletion of research work
4. Students of final years are all owed
to a carry out their research
activities for their partial fulfil nent
of the curricul um

Exam nati on and Eval uati on

Exami nation and Evaluation 1. The
students calibre is eval uated by
conducti ng continuous interna
eval uation by (CIE) by individua
subj ect teacher 2. The Final question
paper are set by the Dr.NTR University,
Vi j ayawada and revised by I NC
gui delines. 3. The question paper of
CIE is scrutinized by the Head/seni or
faculty nmenbers. 4. The Exami nation
pattern consists of Essay, Short and
Brief Questions. 5. A systemof central
eval uation is adopted by the University
for UG theory papers through e-digital
eval uati on. 6. Conducting Final
Practical examination drafted by the
External and internal exam ners
appoi nted by the University. 7.
Suppl enent ary examni nations are al so
conducted for all annually.

Teachi ng and Learni ng

Teaching and Learning 1. The coll ege
has detailed and huge mechani smin
pl ace for ongoing review ng of teaching
and | earning process with significant
Activities which is continuously
noni tored for the process adequacy and
to achi eve hi gher bench marks of
quality with the follow ng task 2.
Academ ¢ cal endar and Action plan
execution by the head of the
Institution. 3. Teaching nethodol ogy,




Log Books, Case Books, Drug Book and
Cl ass and Subj ect Attendance Record of
the Students are nonitored regularly.
4. By follow ng innovative Technol ogy
Met hods by Newer |EC tools. 5.
Periodically nonitoring the students
| earni ng process by conducting various
slip test, unit test, term
exam nations. 6. Conducting various
Assessments’ Programes as per the
direction of Head of Institution 7.
Assessing the performance of teachers
by students Feedback and Result
Anal ysi s.

Curricul um Devel opnent

Curricul um Devel opnent Qur coll ege
follows the curriculum assigned by Dr.
NTRUHS, Vijayawada and the syl | abus
framed by INC, New Delhi. It mainly
focused to inprove the students
creative conpl ex, dynami c, ongoing
process to produce and evi dence
informed rel evant contents with unified
curriculumw th a purpose to create a
| earni ng experience to produce
professionally qualified graduates.
This is the main noto of our
curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

6.2.2 : Inplenentation of e-
governance in areas of operations:
Li brary: The library has been upgraded
and W-Fi facilities are avail able
t hroughout the canpus for the students
and faculty. There is also a smart
class roomfacility. For enrichnent of
students and inprove their know edge,
practice and skills has well equipped
infrastructure in terns of hardware and
software facilities to use
| ET(I nformati on and Educati on
Technol ogy), and departnental |abs The
faculty and students are constantly
upgraded on the available facilities
t hrough training/orientation
programmes. Finance and Accounts: The
use of Tally software across al
sections has enabl ed easy accounting
and auditing services. Exanmi nation: |IM
portal systemis inplenmenting in
exam nation Section for registration of
students.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year




Year

Name o

Name of conference/
workshop attended
for which financial

support provided

f Teacher

professional body for
which membership

Name of the

fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 To 41 172
Continuing [facilitate |11/03/2019 [11/03/2019
education | new scope
t owar ds
t he
nur si ng
pr of essi on
2019 To build 41 172
Appr oaches |t he capabi |09/08/2019 [09/08/2019
to profess [lities of
i onal deve t he
| opmrent students
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

The Teachi ng and non
teaching staff provided
contributory provident
fund and transportation

facilities by the

institution. Under
facul ty devel opnent

The Teachi ng and non
teaching staff provided
contributory provident
fund and transportation

facilities by the

institution. Under
facul ty devel opnent

shi ps,
up,

SC/ ST/ BC/ EBC Schol ar

Free Heal th check

Vacci nation etc



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/19212_Training_Programmes_1644211245.xlsx

schemes the faculties are |schenes the faculties are
rei mbursed with the rei mbursed with the
registration fees for regi stration fees for
attendi ng conference and | attendi ng conference and
of ficial and sem nars, official and

sem nars,
casual |eaves are granted |casual |eaves are granted
for attending the sane, for attending the sane,
they are felicitated with |they are felicitated with
cash prizes for witing cash prizes for witing
papers in good inpact papers in good inpact

factor journals,

factor journals,
aut hori zi ng books etc.

aut hori zi ng books etc.

The institution provide The institution provide
nmedi cal facility and medi cal facility and
hostel facilities for hostel facilities for

teachi ng and non teaching |teaching and non teaching

staff. Maternity leave to |staff. Maternity leave to

enpl oyees and PF al so enpl oyees and PF al so
provi ded provi ded

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution regularly conducts internal as well as the external financial
audits every year . The vouchers , slips and the cheques related to the
transaction are audited by the accountant. The institution is self- financed
and the main source of incone is fees. The principal, along with the heads of
t he departnent and senior faculty, finalizes the budget and submits it to the
managenent. Al so the institution has the efficient nechani smof interna
auditing and external audit is done at the end of every financial year i.e 31st
March by registered chartered accountant appoi nted by managenent.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion 111)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nill 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni ¢ Yes | NC, APNNMC, Yes | QAC
Dr. NTRUHS
Admi ni strative Yes Fi nance, SSVM Yes | QAC
Co., Chartered
Account ant s
Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)




Parents are invited for Orientation Progranme of their wards and Annual Day. o
Regul ar tel ephonic contact with parents is conducted on nonthly basis based on
attendance report. o Regularly parents neeting will be conducted and di scussed
about student performance. o The parents are encouraged to participate in the
Cappi ng cerenony, cultural progranms and the convocation prograns and are
oriented towards the institutional history, vision, mssion and objectives
along with the orientation to the program of study.

6.5.3 — Development programmes for support staff (at least three)

e Conduct Training Devel opnment prograns |ike
wor kshops/ sem nar s/ conf erences/ webi nars, Fire Safety , etc. o weekly staff
devel opnment programes and in-service education  professional inprovenent |ike
scrutinising, internal and external exam ners, digital evaluation ¢ Support for
Sports and Cultural Activities

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 15/ 03/ 2019 15/ 03/ 2019 15/ 03/ 2019 172
Anti ci pat ed
Nursing care

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Gender 08/ 02/ 2019 08/ 02/ 2019 172 0
Equality in
Nur si ng

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

7.1.2 Environnental Consciousness and Sustainability/ A ternate Energy
initiatives such as: Percentage of power requirenent of the College nmet by the
renewabl e energy sources .1. Environnment consciousness ¢ Eco friendly canpus ?
Posters and play cards on avoid of plastic materials ? The class roons and the

| aboratories hold remarkabl e sign at various parts as ? Put off the fans and
[ights when not in use ? Shut down the conputers when not in use ? Save water ?
Save power ? Replace the articles after the use ? Handle the lab articles




carefully ? Education is power ? Education a door to your future ? Safe Hand
washi ng techni ques ¢« Energy conservation ? Chart painting and play cards were
created by the students ? Energy conservation ? Thick green ? Donate bl ood and
save life ? Water recycle ? Do not pluck the flowers ? Different kinds of
i ndoor and outdoor plants/trees were planted near the canpus |ike black berry,
am a, sapota, neemetc ? Bionmedical waste managenent details ? e- waste
nmanagenent

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
Provision for lift No NI

Ranp/ Rai | s Yes Nl

Braille No Ni |
Software/facilities
Rest Roons No Ni |
Scri bes for exam nation No Ni |
Speci al skill No Ni |
devel opnment for
differently abl ed

students
Any other simlar No Nl

facility

7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pr of essi onal

Human Val ues and

Et hi cs

14/ 03/ 2017

Person with good
know edge and interest on
soci al awar eness can
i mport good feed to the
educating comunity
intern it leads to the
good soci ety buil ding,
this quality attributes
i ntegrate the uni queness
in the state education
system which | eads to the
endorse the entire nation
with the good faith and
hope. Human val ues are
i nportant at nost factors




whi ch gives success to
every individual in the
soci ety which can be
accepted by all. human
val ues typically include
nmoral integrity
respecting others
honesty, truthful ness,
trustworthy and ki ndness
which all will give
responsibility of an
education is to back the
nation. Professiona
ethics is related with
service-oriented aspects
related with our
curriculum that is
preparation and
di spensi ng of nedication
and the safe god of the
society fromthe il
effects with al
pr of essi onal et hics.
whi ch can be broadly
accepted as a pharnaci st
are al so social saviours.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Soci al Uni versal 14/ 03/ 2017 14/ 03/ 2017 60
Val ues and Ethics

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Pl antati on, Regul ar health checkups, Pulse polio Programe, Awareness
pr ogr anmes

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

? Renedi al coaching ? Cass roomwi th LCD projector and screen ? Students NSS
programmes ? Students fromdifferent states of |India and abroad ? Training
pl acenent ? Faculty and student participation in out door progranmes ? Internal
assessnent, marks sheets and attendance fornms ? Mentor-nentee System ? Standard
format for internal and external marks ? Medical canps ? Special days

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. svcon. org

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution has devel oped a distingui shing approach towards the Vision ,
M ssion and Motto of the institution to nould and enpower the students in the
pursuit of know edge, ethics, values and Social responsibility and hel p them



https://www.svcon.org

achi eve excellence in various fields, thereby also preparing themto face
gl obal challenges with a conprehensive qualitative care around the world. The
institution has never faltered in notivating the students in their pursuit of

know edge, ethics, values and Social responsibility. The institution has

established its distinctive approach towards there conprehensive Vision,

M ssion and Motto by nodelling it in the formof universal services, by nmeans
of licensed registered nurse and midwi ves with their certificate course with a
uni que and proprietary of the institutes Conceptual Property in the form of
trademark. The institution conprised under four aspects |like (a) Magnificent in
Academi cs (b) Magnani nous in Skill devel opnent (c) Magnify their know edge
t hrough research(d) Marvellous in Ethical and Human Val ue devel opmnent.
Magni ficent in Academ cs: A standard quality of education can acknow edge the
students to inprove their ethics, values and social responsibilities towards
the professional growh. The positive outcones are achi eved by designing the
curriculumto neet the global requirenments through teaching-Iearning nethods.
The standardi zed induction of the students into the curriculumenables to
visualize the career opportunities and approach towards achieving their goals.
Magnani nous in Skill devel opnent: The institution arranges skill devel opnent
prograns to develop their skills and enable to participate in Co-curricular and
Extra-curricular Activities which helps to enhance to nodul ate standardi zed
personality to face turbulent road of future. Magnify their know edge through
research: Students at the undergraduate professional course takes training in
the Hospitals and fields to pursue their projects which gives them hands on
training in their field of interest. Marvellous in Ethical and Human Val ue
devel opnent : Ethical and human values is the fore nost interest of the
institution. Students are notivated to visit orphanages, old age hones, eye
banks, bl ood bank, slaughter hones, nental retarded honmes, institutiona
visits, and serve the | ocal adopted village through Institution. During the
Various epiden c and endeni c disasters students will donate the funds. They
were able to be restored to recreate their lives in a renewed node. SVCON
pl acement cell has devel oped a strong and huge network wi th many other Nursing
coll ege and hospitals, Many experts have visited, Interviewed the students and
sel ected for the placenent in their hospitals and institutions by the Campus
Sel ections. The Sri Venkateswara Col |l ege of Nursing Wirks with objectives: ¢ To
pronote the evidence based and scientific nursing know edge and skills through
i nnovati ve teaching nethodol ogy ¢ To inprove the know edge of the students in
various health care settings professionally and practically « To initiate and
notivate to undertake and pronote quality research in various health care
settings ¢ To build a good futuristic and standardi zed path way in their
pr of essi on

Provide the weblink of the institution

https://ww. svcon. org

8.Future Plans of Actions for Next Academic Year

Sri Venkateswara Col |l ege of Nursing propose to inprovise their professiona
growt h technically with an advance practice and provide effective, efficient, and
equitabl e care all across the continuum To enhance the seat availability that is
from80 students to 100 students for nore occupancy to pronote the institutiona
devel opnment. To inplenment PBBN and PG courses to inprove the standards of the
institutional growmh for the students professional devel opnent and good
manuf acturing practices to acquire a specialized qualitative career opportunities
in their futuristic achievenents of the goals . To Increase the coll aboration
with | eading Hospitals and consultancy to nake aware, alert and prevent the
upcom ng pandenics end to the earth. To organi ze sem nar, workshops ( Nationa
and International) to acknow edge the professional growh and career
opportunities. Tie-up with professional and Regul atory bodies ( TNAI, SNA, NCLEX,
| ELTS, MOH, OET) to nmake a way to the students for their career opportunities,



https://www.svcon.org

pl acements and financial supports for their professional growth. The main
ainmgoal of our institution is to prepare a professional nurse with fully

know edge ,skill-full attitude and standardized growh in their profession to
provide quality of nursing care globally. To obtain research funded projects from
various resources for the institutional and faculty upliftment. To publish
maxi mum nunber of International And National journal papers to inmprove witing
and research and experience scholarly, connecting with experienced professors and
researchers, initiate professionalize the undergraduate experience and to lay a
future career path to all the Students. Effective involvenent of Al ummi nenbers
in the institution activities |ike adm ssion procedures, econom cal and financial
support, job opportunities for students, recruitnments etc. Finally we are
planning to inprove our institution in NAAC, |IRF ranking in the future as best
institutions in South India ¢ To enhance the seat availability of UG course (
50to 80) ¢ To inplenment PG Courses(M Sc Nursing and Post-Basic B.Sc Nursing(PBBN)
e To increase collaboration with | eading Hospitals and provide Consultancy ¢ To
Organi ze nore nunber of Sem nars, Wrkshops and National and International |evel
conference « Tie up with nore Professional and Regul atory bodies ¢ To obtain
research funded projects fromvarious resources ¢ To publish nmaxi mum nunber of
Internati onal And National journal papers ¢ Effective involvenent of Alumi in
various College Activities
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